Mississippi

ADVOCATING FOR A STRONGER
MISSISSIPPI ECONOMY

2026

LEGISLATIVE
REPORT

2026 SESSION RECAP
& REPORT CARD

ADVOCATE
for Smart Policy

) Business Allianc

---------------

---------

PROMOTE
Economic Growth

PROTECT
Business Competitiveness

BUILD
A Stronger Mississippi




MSBA 2026 OUR STORY

MISSISSII]I]] ONE MODERN ALLIANCE
BU.SHIBSS Alllance Convene. Advocate. Educate.

Built on MEC, MMA, and BIPEC, MSBA connects
business, policy, and opportunity with one voice.

ADVOCATING FOR A STRONGER
MISSISSIPPI ECONOMY

BUILT ON LEGACY

United for Mississippi Business

MSBA brings together decades of service to Mississippi employers, uniting trusted voices in business advocacy,
manufacturing, and policy education into one statewide alliance.

LEGACY ORGANIZATIONS

STATE CHAMBER SINCE 1949
l Co . :
Il Mississippi Economic Council
MEC served as Mississippi's statewide chamber, convening

The State Chamber of Commerce employers and public leaders around education, workforce,
Mississippi Economic Council infrastructure, and a competitive business climate.

\4

VOICE OF INDUSTRY SINCE 1951
Mississippi Manufacturers Association

MMA represented manufacturers across the state, advancing

Mississippi Manufacturers Association competitive tax, workforce, and regulatory policies while
strengthening industry through services and connections.
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POLICY EDUCATION SINCE 1980
BIPEC

BIPEC provided non-partisan research on candidates, elected

” . . . . . . .
B'pE. : officials, legislative votes, and key judicial races to help

BUSINESS AND INDUSTRY employers understand decisions affecting the business climate.

>~ POLITICAL EDUCATION COMMITTEE

With research, relationships, and results,

From Zegacy tO leaderShlp MSBA is built to help Mississippi employers

grow - and to move Business. Forward.
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Dear MSBA Members,

Mississippi’s economy is moving forward, and the decisions made at the State Capitol will help determine how
far and how fast that momentum reaches every part of our state.

The 2026 Legislative Session marked an important first chapter for the Mississippi Business Alliance. As
Mississippi’s state chamber of commerce and unified voice for employers, MSBA entered the session with a
clear purpose: to support job creators, improve competitiveness, help businesses of every size and sector
grow, advance policies that strengthen our economy and oppose policies that would hinder it.

That mission extends beyond any single bill or industry. It is about building a business climate that attracts
investment, rewards work, prepares our people for opportunity, and gives employers the confidence to
expand in Mississippi. It is about dependable infrastructure, reliable and competitive energy, a fair tax and
regulatory environment, workforce readiness, site development, access to health care, a fair legal climate, and
state government efficiency and stability.

Throughout the session, MSBA worked to bring clarity, accountability, and a strong business perspective to the
legislative process. We supported practical, pro-growth solutions and opposed measures that would make

it harder to hire, invest, build, or do business in Mississippi. Our focus remained on a simple but essential
question: will this help Mississippi grow?

This report is designed to help answer that question.

Inside, you will find an overview of the major business issues considered during the 2026 Legislative Session,
the outcomes that matter most to Mississippi’s economy, and MSBA’s assessment of how lawmakers engaged
on issues affecting employers, workers, and communities. The legislative report card reflects both recorded
votes and broader engagement on business and jobs issues, including whether legislators demonstrated
openness, consistency, and support for policies that promote growth, investment, and opportunity.

We do not take this responsibility lightly. This report is an accountability tool based on alignment with MSBA’s
pro-growth priorities and the real-world concerns of employers across our state.

Mississippi is competing every day for capital, talent, projects, entrepreneurs, supply chains, and high-
quality jobs. Other states are not standing still, and neither will we. To win, we must continue improving the
fundamentals that make Mississippi a place where businesses choose to locate, expand, and stay.

We are grateful to the elected officials who listened to employers, engaged in good faith, and supported
policies that move Mississippi forward. We are equally grateful to MSBA members whose insight and advocacy
shaped our work throughout the session.

Thank you for your commitment to Mississippi’s future and for your partnership in moving
BUSINESS. FORWARD.

A Gl

John McKay John Hairston

MSBA President & CEO MSBA Chairman

Sincerely,

BUSINESS. FORWARD.
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Mississippi
)~ Business Alliance

ADVOCATING FOR A STRONGER
MISSISSIPPI ECONOMY

FOCUSED ON GROWTH

Legislative Session Recap

The 2026 Legislative Session was an important milestone for
the Mississippi Business Alliance and for the broader question
facing our state: will Mississippi continue to advance policies
that make it easier to work, invest, build, hire, and grow?

For MSBA, the answer does not come from party labels,
slogans, or good intentions alone. It comes from the real-
world impact of legislation on Mississippi employers, workers,
families, and communities. A proposal may sound positive in
concept, and many bills begin with worthy goals. But public
policy must also be measured by what it does after it leaves
the Capitol: how it affects costs, compliance, investment,
workforce availability, insurance premiums, infrastructure,
and long-term competitiveness.

That is why MSBA’s work during the 2026 session centered on
both outcomes and process. The best legislative results come
when policymakers listen early, ask hard questions, involve
affected employers, and are willing to adjust course when
unintended consequences become clear.

Leadership Matters

One of the clearest lessons from the 2026 session is that
leadership matters. The business community depends on a
legislative process that is organized, responsive, and serious
about the details of public policy.

Speaker Jason White

As Speaker of the House, Jason
White has shown strong leadership
on issues affecting Mississippi’s
economy, supporting business
and jobs.

House leadership deserves particular recognition. Under the
leadership of Speaker Jason White, the House continued

to demonstrate the value of structure, preparation, and
effective committee leadership. Legislative leadership is

not only about which legislation reaches the floor. It begins
much earlier — in committee appointments, in empowering
chairmen to work complex issues, in creating space for

BUSINESS

stakeholder input, and in encouraging legislators to pursue
practical solutions.

That approach matters to Mississippi employers because the
details of legislation often determine whether a proposal
strengthens the economy or creates new barriers to growth.
When elected officials are willing to bring stakeholders
together, hear concerns, and work toward balanced
solutions, Mississippi is more likely to get policy right.

Governor Tate Reeves

Throughout his 22 years of
public service, Governor Reeves
has been a champion of economic
development and pro-business
policy with a singular focus on
economic growth.

Governor Tate Reeves also deserves acknowledgement

as the top elected official in the state. The final stamp of
approval on all these pieces of legislation comes from him,
and he has repeatedly shown his willingness to support pro-
business issues and step in when unintended consequences
arise.

Health Care Costs and the Importance of Process
Few issues during the 2026 session better illustrated the
importance of process than House Bill 1665.

MSBA supports meaningful PBM reform and recognized

the need to address concerns in the prescription drug
marketplace. The version of HB 1665 that passed the House
reflected a serious effort to move that conversation forward.
However, the Senate-amended version added dispensing

fee language that raised significant concerns for employers
and working Mississippians. MSBA's analysis found that the
amended proposal would increase costs at the pharmacy
counter and place additional financial pressure on employer-
sponsored health plans and insurance premiums.

. FORWARD.
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Continued

Legislative Session Recap

This debate showed why health care policy must be handled
carefully. Changes that appear targeted can have broad cost
implications across the entire insurance market. Employers,
employees, taxpayers, and families ultimately bear those costs.

Senator Jeremy England provided important leadership by
sharing context with his colleagues about how the amended
language would negatively affect everyday Mississippians. In
the House, Representative Hank Zuber deserves recognition
for his willingness to bring parties to the table and attempt to
reach a fair and equitable compromise. Not every issue can
be resolved in a single session, but legislators who engage
seriously, listen to affected stakeholders, and seek balanced
solutions help move Mississippi in the right direction.

Workforce: Building Mississippi’s Talent Pipeline
The 2026 session produced meaningful progress on one
of Mississippi’s most important long-term challenges:
workforce. Employers across the state continue to identify
workforce availability, skills, and participation as central
barriers to growth.

Several measures advanced during the session reflected a
stronger focus on employer-led training, career pathways,
child care, education alignment, and postsecondary
attainment. Legislation expanding and extending the

income tax credit for employer-sponsored skills training,
strengthening apprenticeship pathways, improving employer
child care supports, creating the Upskill Mississippi Grant
Program, and better coordinating postsecondary attainment
efforts all point toward the same goal: preparing more
Mississippians for work and helping employers meet current
and future talent needs. Representative Donnie Bell, Senator
Daniel Sparks, and Senator Nicole Boyd should all be
commended for their time, effort and leadership on these
integral pieces of legislation.

Education policy also plays an important role in economic
competitiveness. Measures focused on math, literacy,
computer science, financial literacy, and civics can
strengthen the long-term workforce pipeline by improving
the skills students bring into higher education, training
programs, and the workplace.

No single bill solves Mississippi’s workforce challenge. But
taken together, these efforts represent an important step
toward a more coordinated, employer-informed talent system
— one that better connects education, training, and work.

BUSINESS

Competitiveness, Infrastructure,

and Legal Climate

MSBA also supported efforts that improve the fundamentals
of competitiveness. Businesses make decisions based

on predictability. They need reliable roads and bridges,
transparent rules, reasonable compliance expectations,
modern workforce systems, and a legal and regulatory
climate that rewards investment rather than discourages it.

Several bills were introduced to advance these goals.
Measures related to highway funding, procurement reform,
cybersecurity liability protections, agricultural inputs, and
workforce development all affect whether Mississippi can
compete for projects, capital, and jobs.

Infrastructure remains especially important. Mississippi’s
ability to move products, connect communities, and
support industrial growth depends on continued investment
in roads, bridges, ports, rail, and logistics systems. Policies
that dedicate resources to transportation and infrastructure
help strengthen the foundation on which private-sector
growth is built.

Legal and regulatory certainty are also essential.
Cybersecurity liability protections, for example, can
encourage businesses and public entities to invest

in stronger data protection practices while reducing
unnecessary litigation risk for those that act responsibly.
Similarly, procurement reforms can promote transparency,
competition, and better use of public dollars when
implemented carefully.

MSBA was encouraged to see the House advance practical
measures in both of these areas. However, we were
disappointed that cybersecurity liability protections and
procurement reform ultimately failed to pass the Senate.
These issues may not always attract the same public
attention as larger economic development or tax proposals,
but they matter to the day-to-day competitiveness of our
state. Mississippi employers need a policy environment

that encourages responsible investment, reduces legal
uncertainty, and ensures taxpayer dollars are spent through
clear, competitive, and accountable processes.

MSBA will continue to support thoughtful reforms that
strengthen Mississippi’s legal climate, modernize public-
sector processes, and make our state a more predictable
and competitive place to do business.

. FORWARD.
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Continued

Legislative Session Recap

Good Intentions Can Still Create Real Costs

The 2026 session also reinforced a key principle of MSBA’s
advocacy: good intentions do not always produce good
public policy.

Health benefit mandates are one example. Individual coverage
requirements may be popular and may serve an important
purpose. Considered in isolation, a single mandate can
appear reasonable. But mandates do not exist in isolation.
Each new requirement adds cost, and over time those costs
are borne by employers, employees, taxpayers, and families
through higher premiums and reduced flexibility.

The same principle applies to regulatory proposals that create
new compliance obligations, reporting requirements, liability
exposure, or enforcement mechanisms. A bill may seek to
address a legitimate concern, but if it is drafted too broadly
or without sufficient input from affected businesses, it can
create uncertainty, increase costs, or make it harder for
Mississippi companies to operate, innovate, and grow.

That is why MSBA believes lawmakers should engage
employers early in the process. Mississippi businesses can
provide real-world insight into how legislation will work after
it leaves the Capitol, who will have to comply, what systems
will be affected, what costs may be passed on to workers or
customers, and whether the same goal can be achieved in a
more practical and targeted way.

The right question is not simply whether a bill has a worthy
purpose. The right question is whether the bill, as written,
achieves that purpose in a practical way without creating
unnecessary costs or consequences for Mississippi employers
and workers.

Balancing Purpose With Practicality

That balance — supporting the purpose while considering

the implications — is central to MSBA’s work at the Capitol.
Mississippi cannot afford to evaluate legislation only by

its title. The state must ask what a bill actually does, who
pays for it, who must comply with it, whether it improves
competitiveness, and whether the same goal can be achieved
in a more practical way.

This approach is especially important because Mississippi is
competing every day with other states for jobs, investment,
talent, supply chains, and economic opportunity. Other states
are constantly working to improve their business climates.
Mississippi must do the same.

BUSINESS

A pro-growth agenda does not mean opposing every
regulation, mandate, or new program. It means asking
whether policies are designed well, whether they solve real
problems, whether they support growth, and whether they
avoid unnecessary burdens on the people and businesses
expected to carry them out.

Accountability Through the Legislative Report
Card

The 2026 Legislative Report and legislator report card are
built around that standard.

MSBA recognizes lawmakers who supported pro-growth
policies, listened to employers, worked through difficult
issues in good faith, and helped protect Mississippi’s ability
to compete. The report card reflects both recorded votes
and broader engagement on business and jobs issues,
including whether legislators demonstrated openness,
consistency, and support for policies that promote growth,
investment, and opportunity.

This report is an accountability tool based on alignment with
MSBA's priorities and the real-world concerns of employers
across Mississippi.

Looking Ahead

The 2026 session produced important wins, difficult debates,
and clear reminders that effective leadership and thoughtful
policymaking matter. Mississippi made progress on workforce,
infrastructure, and competitiveness. At the same time,

the session showed why MSBA must remain engaged when
well-intentioned proposals risk increasing costs, creating
uncertainty, or making it harder to do business in our state.

MSBA will continue working with elected officials who are
committed to practical, pro-growth solutions. Our goal is
not simply to support or oppose bills. Our goal is to help
Mississippi get policy right — for employers, for workers,
and for every community that depends on a strong and
growing economy.

Why You Need to Join MSBA

If you are not currently a member of MSBA, we would love to
share more about how we support business leaders like you and
how you can get involved!

Speak with our membership team at 601.948.1222

. FORWARD.




MISSISSIPPI’S

WORKFORGE WINS

Building the talent pipeline from classroom skills to career-ready workers.

Ve

SB 3228
Employer-Led Training

* 50% income tax credit for
employer-sponsored skills training

Ly $2.5M statewide annual cap

® Upto $2,500 per employee, per year

e Extended through Dec. 31, 2030

N
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<,

HB 562
Upskill Mississippi

e Last-dollar tuition and fees for
eligible community college programs

° $500 annual book/material stipend
e Pilot begins Spring 2027
e Full implementation in 2028-2029

J

SB 2867
Child Care Supports Work

¢ 50% employer tax credit for
dependent care or child care stipends

® Upto $3,000 per child, per year

L4 $1 M annual statewide cap

HB 1696
Apprenticeship Pathways

o Creates Mississippi Office of
Apprenticeship

e Upto 50% wage reimbursement
for on-the-job training

e Employer and employee
advisory council

A PRO-GROWTH WORKFORGE AGENDA

Train. Support. Upskill. Align. Prepare.




